
EQUAL OPPORTUNITY ADVISOR (EOA)

Prohibited discriminatory and harassment practices within the Marine Corps are counter-productive, unacceptable, and will not be 
tolerated.  The Marine Corps will maintain a culture of dignity, care, and concern in which all members of the organization are 
afforded equal treatment and opportunity to achieve their full potential based upon individual merit, fitness, intellect, and ability.  All 
Service members will cultivate an environment free from prohibited activities and conduct (PAC).

PAC includes:  Bullying, Harassment, Sexual Harassment, Hazing, Dissident and Protest Activities, Wrongful Distribution of Intimate 
Images, and Prohibited Discrimination based on race, color, national origin, religion, sex (including pregnancy), gender identity or 
sexual orientation. 

4TH MARINE CORPS DISTRICT 
“THE FUTURE OF THE CORPS"

GUNNERY SERGEANT 
CASSIE K. LAUDERDALE

(614) 619-5869
CASSIE.LAUDERDALE@MARINES.USMC.MIL

DSCC COLUMBUS, OH 
BLDG 11/21 

MILITARY EQUAL OPPORTUNITY PROGRAM



COMPLAINT PROCESS
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Service members who wish to file complaints of PAC shall complete  
NAVMC Form 11512.

Service members may request Conflict Management (Informal) or 
Commander-Directed Complaint Resolution (Formal) and should submit 
their complaint within 90 calendar days from the most recent incident.

Service members have the option to confidentially report sexual 
harassment.  Reports should only be disclosed to: EOA, victim service 
providers, or healthcare personnel. Confidential complaints must be 
submitted to the EOA  within 90 days of most recent incident and will not 
be reported to the chain of command but will allow for support resources 
and referrals. 

Service members may file a complaint through:  
• Equal Opportunity Advisor 
• Inspector General Office
• NCIS Tip Line
• Anonymous Complaint
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